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Creighton Interprofessional Collaborative Evaluation (C-ICE) 2.0 Instrument Worksheet 
 
*For the key section, list how many behaviors/items the team must complete for each sub-competency to earn a “1”  
(i.e., must complete 2 out of 3 items to earn a 1, etc.) 
**Can put additional lines under each sub competency to add more behaviors/items 
 
Values and Ethics 

 Validate patients' right to make their own health care decisions (references patient's perspective and autonomy) 
 

•  
 

•  
 
Key:  
Identifies factors influencing the health status of the patient (verbalizes factors) 
 

•  
 

•  
 
Key: 
Addresses health equity of patient-specific circumstances into care planning  
 

•  
 

•  
 
Key: 
Identifies team goals for the patient 

•  
 

•  
 
Key: 
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Prioritizes goals focused on improving health outcomes 
•  

 
•  

 
Key: 

 
Roles and Responsibilities 

 Verbalizes discipline-specific role to team and/or patient (introduces self/role)  
•  

 
•  

 
Key: 
Communicates with team members about cost-effective and/or timely care (i.e. generic medications, diagnostic utility) 

•  
 

•  
 
Key: 
Directs questions to other health professionals based on team member's expertise  

•  
 

•  
 
Key: 

 
Communication 

Avoids discipline-specific terminology when possible  
•  

 
•  

 
Key: 
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Explains discipline-specific terminology when necessary (i.e. responds to requests for clarification in a professional manner) 
• 

• 

Key: 
Engages in active listening to team members (verbal/nonverbal communication, engaging in conversation) 

• 

• 

Key: 
Solicits and acknowledges perspectives of other team members 

• 

• 

Key: 
Recognizes verbally and/or nonverbally when team members provide an appropriate contribution to patient care 

• 

• 

Key: 
Respectful of other team members (i.e. maintains professionalism) 

• 

• 

Key: 

Teams and Teamwork 
Reaches consensus on care coordination for optimal health outcomes (i.e. integrates ideas and opinions of other team members) 

• 

• 

Key: 
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Reflects on strengths of team interactions  
•  

 
•  

 
Key: 
Reflects on challenges of team interactions 

•  
 

•  
 
Key: 
Identifies how to improve team effectiveness 

•  
 

•  
 
Key: 
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